Scoil Bhríde, Clara, Co. Offaly      Telephone 057 93 31483


SCOIL BHRÍDE SUBSTANCE USE POLICY

This policy applies to all students, teachers, parents and users of the school building.  It applies to all school related activities.

RELATIONSHIP TO THE SCHOOL’S MISSION STATEMENT

The Substance Use Policy will reflect the school’s Mission Statement by providing a safe and secure environment for learning for the whole school community.

RATIONALE

In response to the encroaching drug culture in our society which presents young people with many challenges which affects their health and well being, it is necessary to implement a comprehensive policy to address the problem of Substance Misuse.

AIMS

1. Providing a safe and healthy environment.

2. Promoting positive healthy behaviours.

3. Increasing knowledge about health.

4. Promoting the self esteem and self awareness of students.

5. Working in partnership with the parents and pupils.

POLICY CONTENT
The policy will focus on;

a) Strategies for prevention of substance misuse problems; Walk Tall, Alive-O, Prim-Ed, Health 1-8, Drug Awareness.

b) Procedure for dealing with drug incidences in the school.

c) Guidelines and information for teachers to improve their responses to the problem of substance misuse.

A substance misuse prevention programme will be implemented at all class levels in accordance with our S.P.H.E. programme.  We will address the content objectives relating directly to substances in an age appropriate manner using discrete S.P.H.E. time as outlined in the Walk Tall programme.

The following procedures for prevention will be put in place.

SMOKING

School Policy

-The school and school grounds are deemed a no smoking area for parents/guardians/staff members and all groups using the school premises.
-Students are not permitted to smoke or possess cigarettes on the school premises or in any other place.

-Visitors will comply with the school smoking policy of no smoking within the school grounds.

-Pupils found smoking on school premises will be reported to the Principal and parents will be informed.

-Groups using the school who violate the policy will have permission for use of the premises withdrawn

ALCOHOL

School Policy

-The school is an alcohol free area.

-Pupils will not be allowed to bring alcohol into the school or to consume alcohol in school or during any school activities.

-If a teacher is of the opinion that a student is under the influence of alcohol, she will immediately inform the Principal and consult on what action should be taken.

-Where a student comes to school under the influence of alcohol, their parents will be called in to take them home.

-Students breaking these rules will be dealt with according to the school’s disciplinary procedure.

-If alcohol is required for an adult only school function, permission shall be sought from the Board of Management.

ILLICIT DRUGS AND SOLVENTS

School Policy

-Students are forbidden from being in possession of or using illicit drugs or solvents in the school premises.

-Illicit drugs found on school premises should be locked away and Gardaí contacted to dispose of them.  Teachers are advised not to transport illicit substances at any time. 

-If a teacher is of the opinion that a student is under the influence of illicit drugs or solvents, he/she will immediately inform the principal and consult on what action should be taken.

-Where the school suspects trafficking of illicit drugs, an investigation will be carried out.  Parents/guardians of any student involved will be informed.  The advice and assistance of the Garda Juvenile Liaison Officer will be sought.

-The school Board of Management will expect parents/guardians to inform the Principal or teacher if they suspect their child of drug taking.

Teachers at primary level are assisted by the Primary Curriculum Support Programme and Walk Tall Support Office and Health Service Executives on an ongoing basis, through school based staff training and Summer courses.

MANAGEMENT OF PERSONS IN THE WORKPLACE UNDER THE INFLUENCE OF DRUGS AND/OR ALCOHOL

-The Board of Management shall ensure, so far as is reasonably practicable, that pupils and other persons in the workplace are not exposed to risks to their safety, health or welfare from persons under the influence of drugs and/or alcohol. The term “in the workplace”, in the preceding sentence includes all school related activities taking place under the supervision of a teacher, with the Board’s approval, and both within and away from the school premises.

-Every school employee shall, while at work, ensure that he or she is not under the influence of an intoxicant as required by Section 13 of the Safety, Health and Welfare at Work Act, 2005.

-Should the Principal and/or Deputy Principal have reasonable grounds to believe that a staff member is unfit for work, due to being under the influence of an intoxicant, the Principal and/or Deputy Principal shall ask that person to remove him/herself from the workplace, in the interests of the safety, health and welfare of the employee and others. In the case of employees who are at work under the influence of an intoxicant, disciplinary procedures may be implemented.
-Should the Principal and/or Deputy Principal have reasonable grounds to believe that an employee of any contractor is unfit for work, due to being under the influence of an intoxicant, the Principal and/or Deputy Principal shall ask the contractor to remove his/her employee from the workplace.

-If a member of staff has reasonable grounds to believe any person, other than a staff member or employee of a contractor, is unfit to be on the premises, due to being under the influence of an intoxicant, the staff member shall report his/her belief promptly to the Principal and/or Deputy Principal, who shall ask that person to remove him/herself from the workplace.

-If a member of staff has reasonable grounds to believe that a parent or adult collecting a pupil from school or presenting themselves on the premises for another reason is unfit to be on the premises or to take care of the said pupil, the Principal and/or Deputy Principal will be informed and the duty of care will apply to the pupil. -All necessary steps will be taken to protect the pupil and safeguard their best interests.

-In the event that a staff member or any other person, referred to above, refuses a reasonable request to remove him/herself from the premises, the Principal and/or Deputy Principal may call the Gardaí to forcibly remove the person in question.

-The Board of Management acknowledges its responsibility in promoting the welfare at work of teachers. An Employee Assistance Service (telephone: 1800 411 057 or e-mail: eas@vhics.ie) is available to teaching staff.  In the event that substance abuse appears to be adversely affecting the performance and/or attendance pattern of any member of the teaching staff, the Board of Management may request such staff member to contact the Employee Assistance Service.

ROLES AND RESPONSIBILITIES

-The substance misuse programme outlined above will be taught in the school.  “The school wishes to make clear that the primary role of substance misuse prevention rests with the parents”.

-The Board of Management also acknowledges its responsibility in promoting the welfare at work of all other staff members. In the event that substance abuse appears to be adversely affecting the performance and/or attendance pattern of any member of the non teaching staff, the Board of Management may request such staff member to seek counseling or other professional intervention.  All incidents, relating to the presence of persons at school, under the influence of an intoxicant, shall be recorded and reported as soon as possible to the Board of Management.  The Board of Management shall consider all such reports and decide on the appropriate action to be taken in the circumstances of each particular case.

PUBLICISE, REVISE, AMEND

The policy will be circulated among parents, teachers, Board of Management and the wider school community.  Following consultation and feed back the final policy will be drafted.

RATIFY, CIRCULATE, IMPLEMENT

When the updated policy had been ratified by the Board of Management it becomes the schools agreed Substance Use Policy.  It will be circulated to ensure everyone in the school community is aware of it. 
MONITOR, REVIEW AND EVALUATE THE POLICY

This policy will be monitored on an ongoing basis and reviewed in relation to changing information, legislation and developments in the school’s based programme and also feed back from parents/guardians.

Communication& Ratification

· This policy will be available for parents and all school personnel on our school website or by hard copy as requested.

This Policy will be reviewed annually due to the changing nature of Learning Support/Resource teacher in schools.
Reviewed-School Year

2014-2015

Timetable for Review:

Sept 2016

Ratified by BOM officially on:
________________

Communicated to members of school community on June 2013

The uniqueness of each individual is nurtured and developed, enabling the student to live a full life and to realise her potential as an individual.

